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>> A few facts about the Survey of Adult Skills (PIAAC)

2013 4

What is PIAAC

2016 4

What we measure
directly

2015 4

The background
guestionnaire

|:| Household survey

D 38 countries and regions
D 21 EU countries and regions
D Cycle 1: 3 rounds

D 5K to 30K observations

D Digital/Adaptive Problem solving

D Reading/Numeracy components

|:’ How skills are distributed
[ ] How people build their skills
|:| How people use their skills

D Which benefits skills bring to people
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How skills matter...

What people know has a major impact on economic and non-
economic outcomes
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...on top of education
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How people use their skills is key too, on top of what
they know

Wage and satisfaction returns to education, skills proficiency and skills use

Percentage change in wages Percentage-point change in job satisfaction
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Developing the right skills is key

Incidence of Qualifications Mismatch

Slovak Republic
Poland
Denmark

Czech Republic
Flanders (Belgium)
Finland

Spain

Korea

United States
Netherlands
Germany
Average
Norway

Austria

Italy

Estonia

Japan

Sweden

Canada
Australia
England/N. Ireland (UK)
Ireland

France

e
| |
e B Underqualification

E Overqualification

Netherlands
Poland

Finland

Canada

France

Sweden
Flanders (Belgium)
Estonia
Australia
Denmark

Korea

United States
Japan

Norway
Average
England/N. Ireland (UK)
Germany
Slovak Republic
Cyprust 2

Italy

Czech Republic
Austria

Spain

Ireland

50

Incidence of Skills Mismatch

# Over-skilled
B Under-skilled

i

o

5 10 15

N
o

Source: Survey of Adult Skills (PIAAC) (2012)

25




Around 4/10 workers are mismatched by field of study

Incidence of Field of Study Mismatch
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Qualification, literacy and
field-of-study mismatch affect wages

Percentage difference in wages
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Source: Skills Matter (OECD, 2016)




Literacy mismatch and productivity

40 ® Percentage of workers with skill mismatch (LHS) =
- ® Gains to labour productivity from reducing skill mismatch (RHS)
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>> Household vs Employers Perspective
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The Skills for Jobs database
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Skills for Jobs Framework: from occupations to

skills
e Q
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hortages of high-level cognitive skills

>> Increasing s
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>> Megatrends are changing the world of work...

The skills

‘echnological perspective is key
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>> Individual vs occupational skills: key to
assessing the risk of automation

5 _ * Finger dexterity
erception )
and e Manual dexterity
manipulation
e Cramped space

#3)) OECD mﬁ%¥uwmork oecd-futureofjobs.org

Creative * Originality
intelligence e Fine arts

A A
m
AV, V

What does the future hold for your job?

e Social
perceptiveness

* Negotiation
 Persuasion
e Assisting/caring

START find out now

intelligence




Individual perspective on skill requirements yields more
reasonable figures

Share of jobs at significant risk (50-70%) and of high risk (=70%) of automation
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However, many jobs will experience significant change Source: Survey of Adult Skils (2012, 2015)



> A major challenge for adult learning systems
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Key emerging policy messages
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Thank you

Contact: Glenda.Quintini@oecd.org
Read more about our work:

A
AV v

What does the future hold for your job?

Website: www.oecd.org/els

START find out now

Newsletter: www.oecd.org/els/newsletter

Skills blog: https://oecdskillsandwork.wordpress.com/

Activities on training, skills and work: http://www.oecd.org/employment/skills-and-work.htm

Skills for Jobs database: FIEEaEpae
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