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The role of the labor market institutions – USA and France 
 
 
 
Pierre Cahuc 
 

Title of the presentation:  

Minimum wage and employment in France 

 

 

Abstract: 

This presentation relies on recent empirical studies to analyze the impact of the minimum wage on 
employment and unemployment in France. It also analyzes the consequences of policies that have 
been implemented to reduce the labor cost. 

 

References: 

Cahuc, Pierre, Stéphane Carcillo, and Thomas Le Barbanchon. “Do Hiring Credits Work in Recessions? 
Evidence from France.” IZA Discussion Papers, 8330, Institute for the Study of Labor (IZA). 2014; 
http://ftp.iza.org/dp8330.pdf  

 

 

Personal statement: 

Pierre Cahuc is director of the macroeconomic laboratory at CREST-ENSAE, Professor of economics 
at École polytechnique. He is research fellow at IZA (Bonn) and at CEPR (London). He is a member 
of the Council of economic analysis of the Prime Minister and of the Experts committee on the 
minimum wage. He is the co-director of the chair Sécurisation des parcours professionnels (CREST-
ENSAE-Sciences Po). 

 

 

Website: 

https://sites.google.com/site/pierrecahuc/ 

Email : 

cahuc[at]ensae.fr 
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John Schmitt 
 

Title of the presentation:  

Recession, recovery, and labor market flexibility in the United States, 2007-2013 

 

Abstract: 

The impact of recessions on labor markets across countries and over time can vary for at least three 
reasons: the size of the economic shocks experienced; the macroeconomic policy response; and the 
functioning of labor-market institutions. This presentation reviews the experience of the United States 
since 2007, with a focus on the role of labor-market institutions (broadly defined) in the steep rise in 
unemployment through 2010 and the slow rate of job creation thereafter. By OECD standards, the US 
labor market is remarkably flexible, but critics have focused attention on the unemployment insurance 
system and structural skill mismatches. The available evidence, however, points to only a relatively 
small role for these factors. An inadequate macroeconomic policy response appears to be the most 
likely reason for depth of the Great Recession and the slow pace of the subsequent recovery. 

 

References: 

Schmitt, John. “Labor Market Policy in the Great Recession: Lessons from Denmark and Germany.” in 
Reconnecting to Work: Policies to Mitigate Long-Term Unemployment and Its Consequences, Lauren 
D. Appelbaum, ed. Kalamazoo, MI: W.E. Upjohn Institute for Employment Research, 2012; pp. 37-62. 

 

 

Personal statement: 

John Schmitt is a senior economist with the Center for Economic and Policy Research (CEPR) in 
Washington, DC. He has written extensively for both academic and popular audiences on economic 
inequality and labor-market issues, including the minimum wage, unions, unemployment, 
technological change, work-life balance and other topics. Schmitt has co-authored (with Lawrence 
Mishel and Jared Bernstein) three editions of The State of Working America (Cornell University Press) 
and co-edited (with Jerome Gautié) Low-Wage Work in the Wealthy World (Russell Sage Foundation, 
2010). His popular writing has appeared in The American Prospect, The Boston Review, Challenge, 
Democracy, Dissent, The Guardian, The International Herald Tribune, and The Washington Post. 
Schmitt has also worked as a consultant for national and international organizations including the 
American Center for International Labor Solidarity, the European Commission, the Inter-American 
Development Bank, the International Labor Organization, and the United Nations Economic 
Commission for Latin America. Schmitt was a Fulbright scholar at the Universidad Centroamericana 
“Jose Simeon Cañas” in San Salvador, El Salvador and, since 1999, has been a visiting professor at the 
Pompeu Fabra University in Barcelona. He has an undergraduate degree from the Woodrow Wilson 
School of Public and International Affairs at Princeton University and an M.Sc. and Ph.D. in 
economics from the London School of Economics. 

 

 

Website: 

http://www.cepr.net/  

Email: 

schmitt[at]cepr.net  
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The differentiated impacts of the crisis across workers 
 
 
 
Jill Rubery 
 

Title of the presentation:  

The implications of austerity for gender relations and gender equality: the cases of Spain and the UK  
(with Marti Lopez Andreu - Marie Curie Fellow, European Work and Employment Research Centre, 
University of Manchester) 

 

Abstract: 

This presentation starts by considering the gender impact of the financial crisis followed by austerity 
at the EU level and in a selection of EU countries most affected by the austerity turn. The argument is 
made that although men faced the strongest falls in jobs and the highest increases in unemployment, 
the evaluation of the medium and longer term impact on gender equality requires a broader 
perspective. Equality cannot be measured by short term labour market changes; progress towards 
gender equality requires a set of new arrangements in the three pillars of social models- the state, the 
labour market and the family. Gender equality requires a new reproductive bargain where the state 
plays an active part in reducing the gendered burden of domestic work, in regulating employment such 
that women have access to regular and secure income and employment and in implementing policies 
to conciliate work and family life. Before the crisis both Spain and the UK were moving tentatively 
towards some form of new reproductive bargain and although the labour market was moving towards 
more flexible and insecure employment, women also had access to relatively secure employment in 
the public sector. Post the crisis and in particular the austerity turn the prospects are much bleaker: 
moves towards a new reproductive bargain have been halted or reversed; employment flexibility is 
intensifying affecting both men but also particularly women; public sector jobs are being destroyed or 
frozen affecting the majority of educated women in the labour market in both countries; and families 
are becoming more reliant on women’s labour resulting in a huge added worker effect among the 
lower educated women in Spain in particular. Both countries seem currently set on a path of more 
employment for women but with more insecurity, underemployment, low pay and a lower social 
wage, including lack of access to care services. 

 

References: 

González Gago, Elvira, and Marcello Segales Kirzner. “Women, gender equality and the economic crisis in 
Spain.” in Karamessini, M. and Rubery, J. ed., Women and Austerity, 2014. Routledge IAFFE 
Advances in Feminist Economics. Abingdon, 228-247. 

Karamessini, Maria, and Jill Rubery. “Economic crisis and austerity: challenges to gender equality.” in 
Karamessini, M. and Rubery, J. ed., Women and Austerity, 2014. Routledge IAFFE Advances in 
Feminist Economics. Abingdon, 314-351. 
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Personal statement: 

Jill Rubery is Professor of Comparative Employment Systems and the founder and co-director of the 
European Work and Employment Research Centre at Manchester Business School, University of 
Manchester. In 2006 she was elected a fellow of the British Academy. Her research focuses on the inter-
disciplinary comparative analysis of employment systems, including the organization of internal labour 
markets, wage structures and payment systems, employment regulation and minimum wage systems, 
working time arrangements and welfare systems.  

She is an international expert on issues relating to gender and employment: for fourteen years she co-
ordinated the European Commission’s expert group on gender, social inclusion and employment that 
provides research and policy advice to the Equal Opportunities Unit of the European Commission. She 
has also worked as a consultant for the OECD, the International Labour Organisation, the UNECE and 
the World Bank. Recent research work includes European comparative research on the dynamics of 
national socio-economic models, on social dialogue and minimum wage systems, on public sector pay 
and procurement and on the impact of austerity for gender equality. Three recent books on European 
employment models include: G. Bosch, S. Lehndorff and J. Rubery eds. (2009) European Employment 
Models in Flux Palgrave; D. Anxo, G. Bosch and J. Rubery eds. (2010) The Welfare State and Life 
Transitions Edward Elgar; and M. Karamessini and J. Rubery ed. (2013) Women and Austerity: The 
Economic Crisis and the Future for Gender Equality Routledge. 

 

 

Website: 

http://www.mbs.ac.uk/research/people/profiles/jrubery 

 

Email : 

jill.rubery[at]manchester.ac.uk 
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Hilary Hoynes 
 

Title of the presentation: 

Who suffers in recessions? An analysis of US labor markets in the great recession 

 

Abstract: 

In this presentation we examine how business cycles affect labor market outcomes in the United 
States. We conduct a detailed analysis of how cycles affect outcomes differentially across persons of 
differing age, education, race, and gender, and we compare the cyclical sensitivity during the Great 
Recession to that in the early 1980s recession. We also examine the effect of cycles on poverty and 
whether the Great Recession is different from earlier recessions. We present raw tabulations and 
estimate a state panel data model that leverages variation across US states in the timing and severity of 
business cycles. We find that the impacts of the Great Recession are not uniform across demographic 
groups and have been felt most strongly for men, black and Hispanic workers, youth, and low 
education workers. These dramatic differences in the cyclicality across demographic groups are 
remarkably stable across three decades of time and throughout recessionary periods and expansionary 
periods. For the Great Recession period, these differences across groups are largely explained by 
differences in exposure to cycles across industry-occupation employment. 

 

References: 

Hoynes, Hilary, Doug Miller, and Jessamyn Schaller. “Who Suffers During Recessions?” Journal of 
Economic Perspectives, 2012; 26(3): 27–48. 

Bitler, Marianne, and Hilary Hoynes. “The More Things Change, the More They Stay the Same? The 
Safety Net and Poverty in the Great Recession.” Working paper; 
https://gspp.berkeley.edu/assets/uploads/research/pdf/Bitler-Hoynes-GR-revision-9-2-14.pdf 

 

Personal statement: 

Hilary Hoynes is a Professor of Economics and Public Policy and holds the Haas Distinguished Chair 
in Economic Disparities. Hoynes received her undergraduate degree from Colby College and her PhD 
from Stanford University. Hoynes specializes in the study of poverty, inequality, food and nutrition 
programs, and the impacts of government tax and transfer programs on low income families. Current 
projects include evaluating the effects of the Great Recession on poverty and examining the role of the 
safety net in mitigating income losses, examining the impact of Head Start on cognitive and non-
cognitive outcomes, and estimating impacts of social safety net on health and labor economic 
outcomes. 

Since 2011 Hoynes has been a Co-Editor of the American Economic Review. From 2008 to 2011 she 
was Co-Editor of the American Economic Journal: Economic Policy. In addition to her faculty 
appointment, Hoynes has research affiliations at the National Bureau of Economic Research, the UC 
Davis Center for Poverty Research and the Institute for Fiscal Studies. Previously, she sat on the 
National Advisory Committee of the Robert Wood Johnson Foundation Scholars in Health Policy 
Research Program and the Advisory Committee for the National Science Foundation, Directorate for 
the Social, Behavioral, and Economic Sciences.  

 

Website: 

https://gspp.berkeley.edu/directories/faculty/hilary-hoynes 

Email : 

hoynes[at]berkeley.edu 
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Keynote session – 
Failing the Future: the inability of labor markets, institutions, and 
policies to overcome the specters of inequality and joblessness 

 
 
 
Richard B. Freeman 
 

Abstract: 

This presentation presents evidence that current labor markets, institutions, and policies in advanced 
capitalist countries have failed to deal adequately with the two major economic problems that threaten 
the prosperity and economic well-being of normal citizens: the rising trend in inequality and recovery 
of full employment from the Great Recession. The belief that increasing the flexibility of labor 
markets by reduced union and other institutional interventions that lay at the heart of the OECD Job 
Study recommendations would create better functioning labor systems has failed the market test in 
most countries. The belief that austerity in fiscal matters would open the door for substantial 
recoveries from the recession has also failed the market test in most countries. The belief that the 
global economy could absorb hundreds of millions of new workers from developing countries and the 
ex-Soviet bloc with little cost to labor in advanced countries has also proven false.  

Part I of the talk documents these failures. It shows that the main effect of many “reforms” have been 
to shift income to the super-wealthy, who in turn use their income to influence governments to 
maintain their position. Part II presents evidence that in the past two to three decades productivity and 
earnings have diverged among firms in the lead capitalist country, the US, and in other countries in 
ways that belie the tendency of a competitive labor market to produce market clearing wages, and thus 
allocate labor efficiently among firms. Part III argues that the failure of policy reflects in part the 
tendency of elite policy-makers and analysts from international economic agencies and governments 
to see the world through ideological rose-colored glasses with little attention to the experience and 
perspective of normal working people. Part IV argues that the speed and nature of technological 
change – the growing robotization of work will further weaken the economic position of normal 
workers – and considers radical policies and programs that might arrest the trend toward inequality 
and reduce joblessness.  

 

References: 

Freeman, Richard B. “War of the Models: Which Labour Market Institutions for the 21st Century?”, in The 
Adam Smith Lecture. Aarhus, Denmark: European Association of Labour Economists; 1998; Labour 
Economics 5(1): 1-24. 

Freeman, Richard B. “Labour Market Institutions Without Blinders: The Debate Over Flexibility and 
Labour Market Performance”, International Economic Journal RIEJ. 2005; 19(2): 129-145.  

Freeman, Richard B. “Who Owns the Robots Rules the World”, JOLE Meetings May 2014;   
http://www.sole-jole.org/Freeman.pdf  

Freeman, Richard B. “The Great Doubling: the challenge of the new global labor market”. 

Freeman, Richard B., Joseph R. Blasi, and Douglas L. Kruse. The Citizen’s Share: Putting Ownership Back 
into Democracy, Yale University Press, 2013. 
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Personal statement: 

Richard B. Freeman is the Herbert Ascherman Professor of Economics at Harvard University. He is 
currently serving as Faculty co-Director of the Labor and Worklife Program at the Harvard Law 
School, and is a Senior Research Fellow in Labour Markets at the London School of Economics’ 
Centre for Economic Performance. He directs the Science and Engineering Workforce Project at the 
National Bureau of Economic Research, and is Co-Director of the Harvard Center for Green Buildings 
and Cities.  

Professor Freeman is a Fellow of the American Academy of Arts and Science. He received the Mincer 
Lifetime Achievement Prize from the Society of Labor Economics in 2006. In 2007 he was awarded 
the IZA Prize in Labor Economics. In 2011 he was appointed Frances Perkins Fellow of the American 
Academy of Political and Social Science. 

Professor Freeman’s research interests include the job market for scientists and engineers; the 
transformation of scientific ideas into innovations; Chinese labor markets; restructuring European 
welfare states, income distribution and equity in the marketplace; and forms of labor market 
representation and shared capitalism. What Workers Want (2007 2nd edition), What Workers Say: 
Employee Voice in the Anglo American World (2007), International Differences in the Business 
Practices & Productivity of Firms (2009), Science and Engineering Careers in the United States 
(2009), Reforming the Welfare State: Recovery and Beyond in Sweden (2010), Shared Capitalism at 
Work: Employee Ownership, Profit and Gain Sharing, and Broad-based Stock Options (2010), and 
The Citizen’s Share: Putting Ownership Back Into Democracy (Yale Univ Press 2013). 

 

 

Website: 

http://scholar.harvard.edu/freeman/home 

Email : 

freeman[at]nber.org  
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International perspective: Both more and better jobs are needed for 
an inclusive recovery from the crisis 

 

Stefano Scarpetta 
 

Abstract: 

This presentation reviews recent labour market trends and short-term prospects in OECD and key 
emerging economies. Almost 45 million people are out of work in OECD countries, 12.1 million more 
than just before the crisis. Globally, an estimated 202 million people are unemployed, with many more 
in low-paid and precarious jobs. Just over 16 million people – over one in three of the unemployed – 
had been out of work for 12 months or more in the first quarter of 2014, almost double the number at 
the start of the crisis. Against this background, this presentation also discusses the impact of the crisis 
on wages, as well as presenting a framework for assessing job quality, looking in particular at earning 
levels and distribution, job security and the quality of the work environment. The 2014 edition of the 
OECD Employment Outlook points to the existence of wide differences between countries and 
between socio-economic groups, with lower quality jobs being particularly common among the youth 
and the low-skilled. But it also finds no evidence of a trade-off between job quantity and quality. 
 

References: 

OECD Employment Outlook 2014, OECD Publishing; http://dx.doi.org/10.1787/empl_outlook-2014-en  
 

Personal statement: 

Stefano Scarpetta is Director for Employment, Labour and Social Affairs (DELSA) at the OECD. 
He joined the OECD in 1991 and held several positions in the Economics Department and in his 
current Directorate. He led several large-scale research projects, including: “Implementing the OECD 
Jobs Strategy”; the “Sources of Economic Growth in OECD Countries”; and contributed to others 
including “The Policy Challenges of Population Ageing” and “The Effects of Product Market 
Competition on Productivity and Labour Market Outcomes”. From 2002 to 2006 he worked at the 
World Bank, where he took over the responsibility of labour market advisor and lead economist. In 
this capacity, he coordinated a Bank-wide research program of Employment and Development and 
contributed extensively to the Bank’s investment climate assessments. He returned to the Economics 
Department of the OECD in November 2006 where he became the head of the Country Studies 
Division in charge of Japan, Korea, China, India, Mexico, Portugal, Denmark and Sweden. From 
March 2008 to June 2010, he was the editor of the OECD Employment Outlook and the Head of the 
Employment Analysis and Policy Division of the DELSA. He became the Deputy Director of DELSA 
in June 2010 and in May 2013 has become Director.   
He has published extensively in academic journals, including in the American Economic Review, The 
Economic Journal, Economic Policy and The International Journal of Industrial Organisation. He 
edited several books in the fields of: labour economics and industrial relations; economic growth; and 
industrial organisation. He is the co-director of the programme of work on Employment and 
Development at the Institute for the Studies of Labour (IZA, Bonn, Germany); Research Fellow of 
IZA; Member of the expert group on the minimum wage in France; Member of the Executive Board of 
the CAED (Comparative Analysis of Enterprise Data) network and member of the Scientific 
Committee of the DARES (French Ministry of Labour).  
He holds a Ph.D. in Economics from the École des Hautes Etudes en Science Sociales (EHESS), 
Département et Laboratoire d’Économie Théorique Appliquée (DELTA) in Paris and a Master of 
Science in Economics from the London School of Economics and Political Science. 
 

Website: 

www.oecd.org/els 

Email : 

stefano.scarpetta[at]oecd.org  
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The role of the labor market institutions – Denmark and Germany 
 
 
Torben Andersen 
 

Title of the presentation:  

The Danish flexicurity labour market during the great recession 
 

Abstract: 

The Danish flexicurity model attracted much attention prior to the Great Recession due to its ability to 
deliver low unemployment. How has it fared during the Great Recession? With flexible hiring and 
firing rules large adjustments in employment are to be expected in a recession, and can the model cope 
with this? Has the high level of turnover in the labour market been maintained, or is there a tendency 
to an increase in long-term unemployment? A generous social safety net is an important part of the 
model, and how is it avoided that it becomes overburdened by an increase in long-term unemployment 
and thus structural unemployment? 

 

References: 

Andersen, Torben. “Flexicurity Labour Market in the Great Recession: The Case of Denmark.” 
De Economist, 2012; 160: 117–140. 

Andersen, Torben and Michael Svarer. “Active labour market policies in a recession.” IZA Journal of 
Labour Market Policy, 2012; 1(7): 1-19. 

Andersen, Torben, Michael Svarer, Jonas Maibom, and Allan Sørensen. “Do business cycles have long-
term impact for particular cohorts.” IZA Discussion Paper, 7817. 

Andersen, Torben, Erik Svend, Jensen Hougaard, and Michael Bergman eds. Reform Capacity and 
Macroeconomic Performance in the Nordic Countries, Oxford University Press, to appear. 

 

 

Personal statement: 

Torben M Andersen is professor in economics at the department of economics and business, 
University of Aarhus, Denmark. He holds an MSc (London School of Economics, UK) and a PhD 
(CORE, Belgium) He is research fellow at: CEPR (London), CESifo (Munich), IZA (Bonn) og IfW 
(Kiel). He has been the editor of Scandinavian Journal of Economics, and is on several editorial boards 
and review committees.  

Andersens research mainly deals with labour market and public policy issues. He has published widely 
in international journals and books on stabilization policy, labour economics, public economics and 
the economics of the Nordic welfare state. He has also been active in policy advice and has among 
other things served as chairman of the Danish Economic Council and the Danish Welfare 
Commission. Andersen has been involved in policy advice for the European Commission and 
governments in Sweden, Norway, Finland, Canada and Greenland. 

 

Website: 

http://mit.econ.au.dk/vip_htm/tandersen/index.htm  

Email : 

tandersen[at]econ.au.dk  
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Alexandra SpitzOener 
 

Title of the presentation:  

The German labor market during the great recession and since the mid-1990s’ 

 

Abstract: 

Germany’s labor market appeared to be immune to the large decline in GDP that its economy 
experienced during the Great Recession, a phenomenon that too many looked like a ‘miracle’. 
A detailed look reveals that this ‘miracle’ was made possible by a combination of two factors: the 
nature of the shock, which mostly hit internationally highly competitive exporting industries, and the 
inherently flexible labor market institutions that helped restore competitiveness, which put Germany 
into a favorable pre-Crisis position. Specific institutions, such as working time accounts and short-
time work schemes, allowed firms to navigate smoothly through the crisis, retaining most of their 
workforce as export demand recovered fairly quickly after its strong decline. 
 

References: 

Dustmann, Christian, Bernd Fitzenberger, Uta Schönberg, and Alexandra Spitz-Oener. “From Sick Man of 
Europe to Economic Superstar: Germany’s Resurgent Economy.” Journal of Economic 
Perspectives, Vol. 28(1), 2014. 

Möller, Joachim. “The German Labor Market Response in the World Recession: De-Mystifying a 
Miracle.” Journal of Labor Market Research, Vol. 32, 2010. 

Burda, Michael C., and Jennifer Hunt. “What Explains the German Labor Market Miracle in the Great 
Recession?” Brookings Papers on Economic Activities, 2011. 

 
 
 

Personal statement: 

Alexandra Spitz-Oener is a Professor at the Department of Business and Economics at Humboldt-
University Berlin and a Research Associate at the Institute for Employment Research (IAB) in 
Nuremberg. 
 
 

Website: 

https://www.wiwi.hu-berlin.de/professuren/vwl/am/staff/prof.-alexandra-spitz-oener 

Email : 

alexandra.spitz-oener[at]wiwi.hu-berlin.de 
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The new inflation/output tradeoff 
 
 
Robert J. Gordon 
 

Abstract (preliminary): 

The Phillips Curve (hereafter PC) is widely viewed as dead, destined to the mortuary scrapyard of 
discarded economic ideas. The coroner’s evidence consists of the small standard deviation of the core 
inflation rate in the past two decades despite substantial volatility of the unemployment rate, and in 
particular the common tendency of PC inflation equations to predict ever greater amounts of negative 
inflation (i.e., deflation) over the years of labor-market slack since 2008, sometimes called “the case of 
the missing deflation”. The apparent failure of the PC deprives the Fed of a means of estimating the 
natural rate of unemployment (or NAIRU), and thus the Fed is steering the economy in a fog with no 
navigational device to determine the size of the unemployment gap, one of the two primary goals of its 
“dual mandate.” The results of this paper contain important new information for Fed policymakers, for 
Fed-watchers, and almost everyone else in the community of policy-makers and practitioners of 
applied macro. 

The greatest failure in the history of the PC occurred not within the past five years but rather in the 
mid-1970s, when the predicted negative relation between inflation and unemployment turned out to be 
utterly wrong. Instead inflation exhibited a strong positive correlation with unemployment. Failure 
bred success, as a revolution in thinking rebuilt macroeconomics to be not just about demand, but also 
about supply. By 1980 diagrams of shifting demand and supply curves had appeared in most 
macroeconomics textbooks. An econometric model of the inflation rate developed in 1982, soon 
dubbed the “triangle model”, incorporated explicit variables for supply shifts and has successfully 
tracked inflation behavior since then. 

The triangle model shows that the puzzle of missing deflation is in fact no puzzle. It can estimate 
coefficients up to 1996 and then in a 16-year-long dynamic simulation, with no information on the 
actual values of lagged inflation, predict the 2013:Q1 value of inflation to within 0.50 of a percentage 
point. The slope of the PC relationship between inflation and unemployment does not decline by half 
or more, as in the recent literature, but instead is stable. The model’s simulation success is furthered 
here by recognizing the greater impact on inflation of short-run unemployment (spells of 26 weeks or 
less) than of long-run unemployment. The implied NAIRU for the total unemployment rate has risen 
since 2007 from 4.8 to 6.5 percent, raising new challenges for the Fed’s ability to carry out its dual 
mandate. 
 

References: 

Gordon, Robert J. “The Phillips Curve is Alive and Well: Inflation and the NAIRU During the Slow 
Recovery.” NBER Working Paper, No. 19390, 2013 August; www.nber.org/papers/w19390 

Robert, Gordon. “A New Method of Estimating Potential Real GDP Growth: Implications for the Labor 
Market and the Debt/GDP Ratio.” NBER Working Paper, No. 20423, 2014 August; 
www.nber.org/papers/w20423 

 

 

Personal statement: 

Robert J. Gordon was recently named by Bloomberg as one of the nation’s ten most influential 
thinkers. He has created worldwide commentary and controversy about his claim that future economic 
growth in the U.S. will be a mere fraction of its historic rate. He is writing a book that documents and 
explains the epochal changes in ordinary life that occurred in the century after 1870, “Beyond the 
Rainbow: The Rise and Fall of Growth in the American Standard of Living.” 
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He has shown that the relationship between growth in productivity and per-capita income in Europe 
vs. the U S. changed drastically after 1995 and has explained why. More than 30 years ago he 
developed a dynamic model of inflation explaining the U.S. inflation process and its response to 
demand and supply shocks, and he has recently concluded that during the slow post-2009 recovery the 
unemployment rate consistent with steady inflation has risen substantially. 

Gordon is an expert in economic measurement and was a member of the Boskin Commission to 
evaluate the Consumer Price Index. He has written a path-breaking book showing that official price 
indexes overstate the inflation rate of durable goods, but he has also shown that these indexes 
understate the inflation rate of apparel and of shelter rent.  

Gordon is a Distinguished Fellow of the American Economic Association, a Fellow of the 
Econometric Society and of the American Academy of Arts and Sciences and a Research Associate of 
the National Bureau of Economic Research, where he has long served as a member of the Business 
Cycle Dating Committee.  

 

Website: 

http://faculty-web.at.northwestern.edu/economics/gordon/ 

Email : 

rjg[at]northwestern.edu 
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Labor productivity puzzles in Europe 
 
 
Philippe Askenazy 
 
 

Abstract: 

Trends in hourly labour productivity show remarkable breaks since 2008. Most European countries 
that experienced at the beginning of the century significant labour productivity gains, now face flat or 
even declining productivity. By contrast, labour productivity in Spain has risen sharply after years of 
stagnation. These developments are all the more puzzling since they had not been observed in recent 
recessions. The mirror is not-so-bad or even good unemployment performances in many countries; on 
the contrary Spanish unemployment has reached dramatic levels. This speech presents an initial 
summary of the works of a dozen researchers -initiated by the Cepremap- on Germany, France, UK 
and Spain, to explain these dynamics. More than the financial crisis or investment flows, the salient 
factor seems massive mutations in very few years in the labour market thanks to public policies, and in 
labour demand. The sharp increase in low value-added jobs in France and the UK contrasts with the 
large adjustment of fixed-term jobs in Spain. Meanwhile, more educated workers -now many more - 
have benefited from firm retention, via for example collective agreements in Germany, or continuous 
recruitments despite the economic stagnation of Europe. 

 

 

Personal statement: 

Philippe Askenazy is research director at the CNRS-PSE and deputy director of the Cepremap. He 
teaches at the École Normale Supérieure and is a member of the Economic Analysis Council (French 
Prime Minister. His work focuses on the determinants and consequences of technological and 
organizational changes. His latest book is The Blind decades. Employment and Growth in France, 
(foreword by R. Freeman), University of California Press, in Press. 

 

 

Website: 

http://www.jourdan.ens.fr/~askenazy 

Email : 

philippe.askenazy[at]ens.fr  
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Reforms and adjustments of labor policies 
 
 
 
Camille Landais 
 

Title of the presentation:  

Uemployment insurance and the great recession in the US and in Europe 
 

Abstract: 

The US and the European Unemployment insurance systems have reacted differently to the surge in 
unemployment rates following the Great Recession. As opposed to most European countries, the US 
has aggressively increased the generosity of UI during the recession. I examine the various arguments 
in favor and against countercyclical unemployment insurance systems. I then discuss the pros and cons 
of adopting such a countercyclical UI system at the European level. 

 

References: 
Landais Camille, Pascal Michaillat, and Emmanuel Saez. “Optimal Unemployment Insurance over the 

Business Cycle”, Centre for Macroeconomics, Discussion Papers, No. 1303, 2013 August; 
https://ideas.repec.org/p/cfm/wpaper/1303.html  

Lalive, Rafael, Camille Landais, and Zweimüller, Josef. “Market Externalities of Large Unemployment 
Insurance Extension Programs”. September, 2013; http://econ.lse.ac.uk/staff/clandais/cgi-
bin/Articles/Austria.pdf 

 
 

Personal statement: 

Camille Landais is assistant professor of Economics at the London School of Economics, a CEPR 
affiliate and a research affiliate of the Stanford Institute for Economic Policy Research, of the Institut 
des Politiques Publiques in Paris, and of the Institute for the Study of Labor (IZA) in Bonn. His 
research focuses on optimal taxation and social insurance, and his papers have been published in 
reviews such as the American Economic Review or the Quarterly Journal of Economics. In 2011, he 
published Pour une révolution fiscale with Thomas Piketty and Emmanuel Saez. 

 
 

Website: 

http://econ.lse.ac.uk/staff/clandais 

Email : 

c.landais[at]lse.ac.uk 
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Laura Hospido 
 

Title of the presentation:  

The Spanish productivity puzzle in the great recession  
(with Eva Moreno-Galbis) 

 

Abstract:  

While Spain had traditionally under-performed its European counterparts in terms of productivity, the 
trend is reversed after 2007. The evolution of the aggregate productivity in Spain during the Great 
Recession largely responds to the adverse conditions in the labor market, but not only. Using a 
longitudinal sample of Spanish manufacturing and services companies between 1995 and 2012, we 
show that the recent increase in Spanish aggregate productivity also responds to the evolution of the 
total factor productivity (TFP) and to composition effects. By combining the information at the firm 
level on balance sheet items, collective agreements and imports-exports, we are able to establish that 
commitment to a collective agreement at the firm level and access to external markets are positively 
related to TFP performance during the whole period. In addition, we estimate that firm TFP was 
negatively correlated with the share of temporary workers during the expansion period, 1995-2007, 
whereas the sign of that correlation reversed completely during the crisis. Finally, we assess whether 
there is any link between recent reforms in the labor market and this sign reversal.  

 

Personal statement: 

Laura Hospido is currently an economist at the Research Division of the Bank of Spain (Banco de 
España). She received her Ph.D. in Economics in November 2007 at CEMFI (Centro de Estudios 
Monetarios y Financieros) and University of Santiago de Compostela for her dissertation 
“Heterogeneity and Dynamics in Individual Wages and Labor Market Histories”, under the 
supervision of Prof. Manuel Arellano. From September to December of 2006 she was a Graduate 
Affiliate Research Student at the Economics Department of UCL (University College London). She 
joined IZA (Institute for the Study of Labor) as a Research Affiliate in August 2006 and became a 
Research Fellow in January 2013. In October 2007 she was awarded the Journal of Applied 
Econometrics JAE Dissertation Prize for her paper entitled “Modelling Heterogeneity and Dynamics 
in the Volatility of Individual Wages”, and in June 2012 the Young Researchers ALdE Prize for her 
paper entitled “The Cycle of Earnings Inequality: Evidence from Spanish Social Security Data” (joint 
work with Stéphane Bonhomme). She is member of the executive board of COSME, a subcommittee 
of the Spanish Economic Association founded to monitor the position of women in the economics 
profession and to undertake activities that improve women’s position. Since January 2011, she is also 
the secretary of the European Society for Population Economics (ESPE), founded in 1986 in order to 
facilitate communication and exchange between researchers in different European countries, as well as 
with scientists from other parts of the world.  

Her main research interests include Microeconometrics and Empirical Labor Economics; in particular, 
Earnings Dynamics and Labor Mobility, Productivity, Gender Economics and Financial Literacy.  

 

 

Website: 

http://laurahospido.com/ 

Email : 

laura.hospido[at]bde.es  
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